
Open Positions 
Boston University 

Wheelock College of Education and Human Development 
Center on the Ecology of Early Development (bu-ceed.org) 

The Center on the Ecology of Early Development (CEED) is a new early childhood policy research center within Wheelock College of Education and Human
Development at Boston University.  The mission of the Center is to conduct applied equity-focused research to inspire policy leaders and practitioners to
cultivate opportunities that optimize Black children’s wellbeing and ability to thrive.  CEED is presently comprised of a small group of researchers who work
collaboratively on projects that range in topic from early language and literacy development, the development of classroom measures for sociocultural equity,
to health and education equity.   

Director of Research for the Center on the Ecology of Early Development (CEED) 
Boston University, Wheelock College of Education and Human Development  
The Research Director would be responsible for working collaboratively with this team and leading the team’s efforts related to grant seeking, project
management, and coordinating undergraduate, graduate, and/or doctoral level staff on data management tasks related to the project. Strong writing and
analytic skills are a must as there will be opportunities to co-author peer-reviewed research articles and policy briefs. The director needs to have a strong
background and significant experience in conducting research in the field. Must be willing to learn programming and statistical techniques related to
quantitative/qualitative data analysis, such as NViVo, as needed in order to support projects. Prior teaching or professional experience with ethnic or racial
minority populations are a plus. Evidence of and a commitment to working with low-income families and/or children who are ethnic/racial minorities is a plus. A
minimum of a doctorate degree in psychology, education, public health, public policy, economics, or child development is needed. Those from racially and
ethnically diverse backgrounds are strongly encouraged to apply.  Cultural sensitivity required (the ability to communicate and interact professionally and
respectfully with people of a different race, ethnicity, ability, social class, gender, and sexuality). Interested applicants should send a resume, cover letter, and
names and contact information for three references to Dr. Stephanie M. Curenton at curenton@bu.edu.  This position is expected to be 30-35 hours per week.
Position is a for 2 years and will start immediately and can be renewed pending funding.   This is primarily a remote position which will work with a team of
other researchers, most of whom are also working remotely. Competitive salary and benefits. 

Director of Practice for Center on the Ecology of Early Development (CEED) 
Boston University, Wheelock College of Education and Human Development  
The Director of Practice will work with the Executive Director to plan and manage the daily work of the mission of the Center as it relates to professional
development and policy initiatives.  Examples of specific responsibilities include representing the center at community meetings around Boston, grant seeking
and writing and other fundraising activities, networking/ coordinating with other early childhood programs locally and across the nation. In addition, the
director will be asked to collaborate on preparing progress reports for funders, BU Institutional Review Board applications, preparing grant/contracts, and
assisting with manuscript preparation for research/policy briefs when needed. 
 A minimum of a Master’s degree in psychology, behavioral/social science, education, social work, public policy, or early childhood education is required. Must 
be skilled at using Word, PowerPoint, and Excel and be willing to learn new software programs for coding and data entry. Prior experience with training and 
professional development is needed. Bilingual skills in Spanish or Chinese, prior experience working in early childhood programs, and/or prior experience with 
ethnic/racial minority populations are a plus. Strong organizational skills, communication skills (both written and oral) and attention to detail is a must. Must be 
self-motivated, detail oriented and independent but also able to work cooperatively on a team.  Cultural sensitivity required (the ability to communicate and 
interact professionally and respectfully with people of a different race, ethnicity, ability, social class, gender, and sexuality).  This position is expected to be 30-
35 hours per week. Position is a  for 2 years and will start immediately and can be renewed pending funding.   This is primarily a remote position which will work 
with a team of other researchers, most of whom are also working remotely. Competitive salary and benefits.

Administrative Coordinator for Center on the Ecology of Early Development (CEED) 
Boston University, Wheelock College of Education and Human Development  
This position will coordinate the daily duties of the Center on the Ecology of Early Development.  The person will be responsible for (a) supporting event
coordination, (b) processing travel and reimbursements, (c) overseeing work-study students, (d) general accounting and budgeting, (e) supporting writing,
dissemination, and fundraising efforts.  A minimum of a Bachelor’s degree is required. The coordinator must be skilled at using Word, PowerPoint, and
advanced skills in Excel is a must. Must be willing to learn new software programs as needed by the university and/or center. Prior experience with budgeting
and reimbursements is critical. Skills with grant seeking and management is a plus. Strong organizational skills, communication skills (both written and oral) and
attention to detail is critical. Must be self-motivated, detail oriented (especially with finances), and independent but also able to work cooperatively on a
team.  Cultural sensitivity required (the ability to communicate and interact professionally and respectfully with people of a different race, ethnicity, ability,
social class, gender, and sexuality).  
This is a part-time position (20-25 hours per week) that is commensurate to experience and education. Please submit your application by emailing a cover 
letter, your resume/CV, and contact information for two references. In the cover letter detail your interest in the position and related experience. Submit these 
materials to Dr. Curenton at curenton@bu.edu. This is primarily a remote position which will work with a team of other researchers, most of whom are also 
working remotely. Competitive salary and benefits. 
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